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Job Information

Recruiter
Morgan McKinley

Job ID
1565736

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
November 27th, 2025 05:00

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-43840
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Join a global technology leader as a Learning and Talent Management Manager, leading and executing learning,
development, and talent initiatives across Japan and the broader APAC region. In this strategic role, you'll design impactful
programs that strengthen organizational capability, drive engagement, and enhance professional growth. Working closely
with HR and business leaders, you'll play a key part in shaping a culture of continuous learning and development.

Key Responsibilities

« Design, deliver, and oversee learning and talent management programs across Japan and APAC.

« Collaborate with HR and business leaders to analyze talent data, identify capability gaps, and create targeted
development plans.

« Manage partnerships with local learning vendors and ensure training delivery excellence.

« Conduct training needs assessments and lead capability-building initiatives, including leadership and high-
potential programs.

« Evaluate program effectiveness using data and feedback, driving ongoing improvement.

« Promote a strong learning culture focused on collaboration, engagement, and growth.

« Support regional HR initiatives, including engagement surveys, skill assessments, and HR project management
such as M&A integration in Japan.
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Required Skills and QualificationsExperience:
« Atleast 10 years of experience in HR, including strong exposure to Learning & Development (L&D) and Talent
Management.

« Proven experience in designing and implementing regional learning strategies.

Education:
« Bachelor's degree or higher.

Soft Skills:
« Strong communication and stakeholder management skills.
« Excellent problem-solving and presentation abilities.
« Capable of managing multiple HR and business projects simultaneously.

Language Requirements:
« Japanese: Fluent (written and spoken).
« English: Business-level proficiency.

Preferred Skills & Qualifications
« Skilled in PowerPoint and Excel for data analysis and presentation.
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« Experience working in a matrix organization with cross-functional collaboration.
« Exposure to regional or global HR initiatives within a multinational environment.

Why You'll Love Working Here
« Excellent work-life balance with flexible working options.
« Opportunity to collaborate with global stakeholders and gain regional exposure.
« Competitive salary and benefits package (¥11M-¥14M).
« Dynamic and inclusive work culture that fosters career development and learning.
« Join a company shaping the future of intelligent technology across the globe.

Company Description
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