/" Morgan
~ McKinley

(AEREEEA—H—] C&BER GREN#HIESE) | FIN170075 M~ HE#

Job Information

Recruiter
Morgan McKinley

Job ID
1565735

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
November 13th, 2025 18:37

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840
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Join a global leader in the semiconductor industry as a Compensation & Benefits Director, driving Japan's total
rewards strategy in alignment with global business goals. You will lead the design and management of compensation and
benefits programs, oversee executive compensation, ensure compliance with regulations, and strengthen engagement with
key stakeholders across HR, Finance, and Legal. This is a high-impact leadership role shaping HR strategy within a world-
class, innovation-driven organization.

Key Responsibilities

« Design and manage Japan's compensation and benefits programs, ensuring compliance with global policies,
regulations, and market benchmarks.

« Support executive compensation planning, including data analysis, benchmarking, and preparation of Compensation
Committee materials.

« Collaborate with HR, Finance, Legal, and external vendors to ensure smooth C&B operations and alignment with
local labor standards.

« Oversee global compensation cycles, budgeting, and performance evaluation processes to enhance efficiency and
strategic alignment.

« Lead and develop a high-performing C&B team, fostering collaboration and continuous professional growth.

« Ensure compliance with local labor laws and governance standards while managing risk effectively.

« Communicate and deliver clear training and internal messaging on compensation frameworks and benefits programs.

Required Skills
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Required Skills and QualificationsExperience:
« Minimum 7 years of experience in Compensation & Benefits and at least 3 years in a leadership role .
« Proven experience managing compensation strategy in multinational or complex organizations.

Soft Skills:
« Strong stakeholder management, problem-solving, and presentation skills.
« Excellent analytical ability and attention to detail in managing multiple projects.

Language Requirements:
« Japanese: Fluent (required for employee and stakeholder communication).
« English: Business-level proficiency (written and spoken).

Preferred Skills & Qualifications
« Experience in manufacturing or semiconductor industry preferred.
« Strong understanding of global HR strategy, compensation benchmarking, and compliance best practices.
« Proven ability to collaborate across regions and influence senior stakeholders.

Why You'll Love Working Here
« Hybrid work style: 4 days work from home per week with flexible hours.
« Competitive compensation and benefits package (¥17M-¥20M).



« Opportunity to work in a global environment with exposure to senior leadership.
« Clear career development path in an expanding international organization.
« Collaborative and innovative corporate culture that values work-life balance.

Company Description
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