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Job Information

Recruiter
Morgan McKinley

Job ID
1561152

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
October 9th, 2025 19:59

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840
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Join a global e-commerce and technology leader as an HRIS Reporting & Analytics Specialist, driving Workday
reporting and analytics strategy to enable impactful, data-driven business decisions. In this key role, you will shape the
company's HR data strategy, design advanced reporting frameworks, and collaborate with global teams to enhance
decision-making and workforce planning.

Key Responsibilities

« Contribute to the design and evolution of HR reporting frameworks and analytical tools

« Ensure consistency, accuracy, and compliance in data management and reporting

Collaborate with internal partners to deliver insights that inform organizational priorities and workforce
decisions

Participate in initiatives that strengthen system capabilities and improve the employee experience
Stay current on new technologies and apply them to support long-term business objectives

Support knowledge sharing and team development through guidance and expertise

Engage across functions to align data strategy with broader business needs
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Required Skills and Qualifications Experience:
« 5+ years working with HRIS platforms and reporting tools, navigating complex data environments
« Bachelor's degree in Information Systems, HR, Business, Data Science, or equivalent experience

Technical Skills:
« Proficiency in report creation, dashboards, and metrics for diverse stakeholders
« Strong analytical and problem-solving skills, with the ability to turn data into meaningful insights
« Knowledge of HR processes, workforce data, and system governance practices

Soft Skills:
« Ability to manage multiple priorities with attention to detail
« Clear communication skills to collaborate across business units and functions

Language Requirements
« Japanese: Intermediate to Business level
« English: Intermediate to Business level

Preferred Skills & Qualifications
« Credentialed in advanced analytics frameworks within enterprise HR platforms
« Experience in operationalizing and sustaining complex global HR systems
« Comfortable in multicultural and globally distributed work environments

Why You'll Love Working Here
« Collaborate with a diverse, global workforce on innovative projects
« Work with cutting-edge technology shaping the future of operations
« Thrive in an autonomous, idea-driven culture
« Access broad career growth, learning, and development opportunities
« Be part of a leading global organization with influence across industries
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