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Job Information

Recruiter
Morgan McKinley

Job ID
1558755

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
September 19th, 2025 13:09

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840
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As a Regional HR Manager, you will shape and implement HR strategies that support the growth of a leading global
technology and e-commerce company. This role involves optimizing HR processes, managing core HR functions, and
serving as a trusted advisor to leadership. You will collaborate with diverse, global teams to enhance organizational culture
and employee engagement, driving innovation and sustainable growth.

Key Responsibilities

Collaborate with business units to understand organizational needs and deliver strategic HR and cultural solutions
Manage and enhance HR systems including recruitment, development, evaluation, placement, and compensation
Plan and implement initiatives to boost employee engagement and satisfaction

Provide consulting on organizational design and talent development strategies

Coordinate with corporate HR teams to promote and implement company-wide policies

Oversee general HR and labor-related activities

Act as a trusted advisor to leadership on HR, organizational, and cultural matters
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Required Skills and Qualifications Experiences :
« Minimum 8 years of professional experience in human resources
« Extensive experience across multiple HR areas: system planning, labor relations, compensation, performance
management, recruitment, training, and general operations
« Proven experience in managing teams

Soft Skills :
« Strong communication, negotiation, and leadership capabilities
« Ability to work independently, adapt to change, and take initiative
« Skilled in stakeholder engagement and fostering collaboration
« Comfortable working in fast-paced, ambiguous environments

Language Requirements
« Japanese: Native level
« English: Business/Intermediate level

Preferred Skills
« Ability to balance hands-on HR work with leadership responsibilities
« Experience in mid-to-large sized organizations
« Strong English proficiency with business-level communication skills

Why You'll Love Working Here
« Collaborate with a diverse, global workforce on innovative projects using cutting-edge technologies
« Thrive in an autonomous, idea-driven culture with career and development opportunities
« Gain experience with a respected, influential organization in the e-commerce and technology space
« Participate in programs that foster professional growth and continuous learning



« Competitive compensation with strong career progression pathways

Company Description

Morgan McKinleyldEEHIARAM IV HILT 1 VIt E LT, SEIELER - 2HE2 ) — R 2RBALEKRE. AN
VY VAMNELTDRFIVEERTZ2AMEERBUDIIZ2BFEVELTVET, 1988FEDAITLIE. Morgan McKinleydD#
&, TEELABEOY—ER] IHBNEOEES] NoITETHYMITLI ETHHRVER] . TLTALYDL X
Bl #FRTI2REE LTSN TWVWET,

DON—F 4 VT ARV v YRR THBZEHAVHFILI Y FETBRBICBBVEDELEE W,

Page 3 of 3



	【日系EC大手】HRマネージャー｜プレイングマネージャーとして活躍
	Job Information
	General Requirements
	Job Description
	Required Skills
	Company Description


