Sr. Group Manager, Community Market

Job Information

Hiring Company
Smith + Nephew

Subsidiary
ZIR-TUR - x7a2—HASMH

Job ID
1557422

Division
AWM

Industry
Medical Device

Company Type

Large Company (more than 300 employees) - International Company

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Minato-ku

Salary
Negotiable, based on experience

Salary Bonuses
Bonuses paid on top of indicated salary.

Work Hours
9:00-17:30

Refreshed
October 23rd, 2025 00:00

General Requirements

Minimum Experience Level
Over 10 years

Career Level
Mid Career

Minimum English Level

Business Level (Amount Used: English usage about 50%)

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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Job Description
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Required Skills
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Travel Requirements: 25-50%

Company Description
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