Job Information

Hiring Company
Pinkfong Japan, Inc.

Job ID
1556539

Industry
Amusement, Entertainment

Company Type
International Company

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Minato-ku

Salary
7 million yen ~ 12 million yen

Work Hours
10:00-19:00

Holidays
seBR28% (£ -8 -#%AB8)

Refreshed
September 24th, 2025 01:00

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status

Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-556526
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« Responsible for licensing sales for all franchises of The Pinkfong Company across categories including softlines,
hardlines, F&B, fashion apparel, toys, accessories, and books in Japan.

« Work with HQ to maximise revenues on a regional/global basis and identify, pitch and secure new licensees that
improve the category growth in a meaningful manner.

« Negotiate regional contracts & support global negotiations to deliver strategic growth in licensing sales for Japan.

« Actively lead and cultivate the relationship engagement, partnership and joint business planning with each Japan
account

« Work closely with the creative teams on product development and the marketing teams to support licensee marketing
& support global marketing campaigns

« Ensure that all products submitted for approval are in line with the broader strategy and add maximum value to the
franchise.

« In conjunction with the CEO of Pinkfong Japan directly, establish the short-, medium- and long-term plans for the
assigned account across all Pinkfong brands.

« Handle the annual operating plan and quarterly forecasting process, brand commercialisation and finance to drive
growth.

« Understand and satisfy local market needs and differences. Utilise these relationships to share best practices to the
team.
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We offer Hybrid remote work options that combine remote and in-office work, following our current company policy and to be
agreed. We also offer a flexible working hours system and Core hours can be negotiated.
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« Full health insurance, welfare pension, employment insurance, and worker's compensation insurance
« Commuting allowance (paid in accordance with company policy, subject to cap)
« Raises: once a year (based on performance or evaluation)\\
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« 5-day work week (Saturdays, Sundays, and holidays)
« New Year's holiday, Paid vacation (available from date of hire), Mourning holiday
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Required Skills
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« More than 6 year’s experience in character/brand/franchise licensing, this may have been attained via a licensor,
licensee or retail position.

« Fluency in English or Korean.

« Cultural sensitivity and an understanding of local markets

« Excellent commercial and strategic approaches to problem solving and innovation

« Strong communication and influencing skills to achieve consensus at all levels

« Computer literate including MS Word, Excel, PowerPoint and Keynote

« Availability for an onboarding process of approximately one week in Korea within the first three months of
employment.
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« Experience with preschool-targeted brands or kids' animation is a plus.

« Experience with affiliate tie-up collaborations with big consumer brands.

« An ability to be agile in order to capitalise on the moment and identify new opportunities and target partners

« An Ability to analyse data, translate numbers, construct practical conclusions and implement recommendations to

achieve business targets.
« Strong background of developing the performance of a team.

Company Description
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