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Job Information

Recruiter
Morgan McKinley

Job ID
1556028

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
August 22nd, 2025 12:38

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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Join a forward-thinking technology company that uses advanced solutions to address Japan's labor shortages and
aging workforce challenges. As an HR Business Partner, you will work closely with engineering teams to enhance hiring
processes, improve organizational performance, and shape a culture that fosters innovation and collaboration. This role
offers the opportunity to make a tangible impact on talent acquisition, retention, and employee engagement in a
dynamic, international environment.

Key Responsibilities

« Partner with engineering teams to support hiring and onboarding, aligning workforce planning with business strategy
and product roadmaps.

« Design and execute recruitment strategies, including sourcing channels, talent pool development, and selection
process optimization.

« Develop onboarding programs to integrate and retain new hires effectively.

« ldentify and address organizational challenges within engineering teams, focusing on retention, motivation, and
performance.

« Collaborate with management to resolve HR and organizational bottlenecks.

« Lead culture-building initiatives, including events, communications, and diversity engagement activities in Japan and
overseas.
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Required Skills and Qualifications Experience:
« Minimum 3 years as an HR Business Partner, with recruitment and onboarding experience for engineering roles.

Technical Understanding:
« Basic knowledge of engineering positions to align hiring with technical needs.

Soft Skills:
« Strong communication and stakeholder management skills to drive the hiring process effectively.

Language Requirements
« Japanese: Native level (required).
« English: Intermediate to Business level proficiency.

Preferred Skills & Qualifications
« Ability to take initiative and deliver impactful results in HR strategy and execution.

Why You'll Love Working Here



« Attractive compensation package.
« International, diverse, and dynamic work environment.
« Opportunity to make a visible impact on talent and organizational development.

Company Description
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