Page 1 of 2
@ CareercrOSS by JAC Recruitment

ﬁ' | JO-NIEE-NEXNAI A

B®H EEFD0IEELS. JAC Recruitment

(800~12005 ] HR (Recruiting and Development)

Job Information

Recruiter
JAC Recruitment Co., Ltd.

Hiring Company
HMRAKHYNRF - FHUY

Job ID
1550286

Industry
Automobile and Parts

Job Type
Permanent Full-time

Location
Osaka Prefecture

Salary
8 million yen ~ 12 million yen

Work Hours
09:00 ~ 18:00

Holidays
(BHaIRIE] Att77 BRICIEREI0BULE UAB] BAZAS (AL VF—icsY,. REOEEHBEHY) . GW,
BRI ..

Refreshed
July 10th, 2025 15:57

General Requirements

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

[k ANo NJB2278503)
1.Recruitment Talent Acquisition:
Develop and implement recruitment strategies to attract top talent.
Manage the end to end recruitment process including job postings screening interviews and onboarding.
Collaborate with department heads to identify staffing needs and create job descriptions with hiring managers.
Build and maintain a talent pipeline for future hiring needs.
Ensure a positive candidate experience throughout the hiring process..

2.Talent Development:


https://www.careercross.com/en/company/detail-184450

Design and execute training programs to enhance employee skills and knowledge.

Identify skill gaps and create development plans for employees.
Implement leadership development initiatives and succession planning.
Promote a culture of continuous learning and professional growth.
Monitor and evaluate the effectiveness of training programs.

3.Employer Branding:
Strengthen the organization’s employer brand to attract high quality candidates.
Promote the company’s values and culture through recruitment marketing.

4 Strategic HR Initiatives:
Partner with leadership to align HR strategies with business goals.
Drive initiatives to improve employee satisfaction and retention.

5.Global Policy Adaptation and Compliance:
Understand global HR policies and frameworks.

Collaborate with global HR teams to implement international standards and adapt them to the local context.

Ensure recruitment and training practices comply with labor laws and regulations.

Required Skills

- 8+ years of business experience in HR function
- 3+ years of experience in recruitment and/or talent development roles

Company Description
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