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Job Information

Recruiter
Morgan McKinley

Job ID
1549942

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
July 9th, 2025 21:33

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Fluent

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840

Join a global tech-driven company as an HR Planning Officer, where you'll lead strategic human resources initiatives in a
fast-paced, innovative environment. This is an opportunity to shape HR systems and processes that impact talent,
performance, and engagement across the organization. Collaborate with international teams and drive data-informed HR
strategies that fuel business growth.

Key Responsibilities

« Design and implement HR systems such as performance management, career development, and compensation
frameworks

« Lead talent management initiatives, including identifying high-potential employees and developing promotion

frameworks

Develop strategies to enhance employee engagement, retention, and growth

Collaborate with global HR counterparts to align policies and programs across regions

Analyze workforce data and external trends to support HR planning and continuous improvement

Coordinate with internal stakeholders on budgeting and headcount planning

Drive HR transformation projects, including digital and Al tool integration

Required Skills
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Required Skills and QualificationsExperience:
« 3+ years in HR operations or HR consulting
« Hands-on experience in designing or managing HR systems such as performance evaluation, compensation, or
talent development

Technical Skills:
« Strong data analysis and decision-making capabilities
« Proficiency in tools supporting HR process optimization and digitalization

Soft Skills:
« Excellent problem-solving, logical thinking, and communication skills
« Adaptability in fast-changing, dynamic business environments

Language Requirements
« Japanese: Fluent
« English: Business to intermediate level

Preferred Skills & Qualifications
« Background in a consulting firm or experience with cross-functional project work
« Familiarity with global HR practices and systems
« Interest or experience in HR digital transformation, Al, or automation tools

Why You'll Love Working Here
« Competitive compensation and career mobility within a global tech firm
« A culture of innovation, collaboration, and continuous learning
« Opportunities to drive impact and transformation through HR
« Work-life balance in a supportive environment
« Exposure to international projects and teams

Company Description
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