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@ CareercrOSS by JAC Recruitment

(HEAFENT) O—KL— MTAY R—Y v+ —/ Corporate TA Manager

Job Information

Recruiter
Robert Walters Japan (A/3X— bk - 2 # L& —X)

Hiring Company
BREFT 1 > =it

Job ID
1546772

Industry
Apparel, Fashion

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
9 million yen ~ 11 million yen

Work Hours
BEWEbLECESIL

Holidays
BB S, TBMRBARH, BiRAR

Refreshed
July 4th, 2025 15:23

General Requirements

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

A global fashion design company is seeking a Corporate Talent Acquisition. The selected candidate will partner with hiring
managers and HR teams to attract, assess, and onboard top talent while also driving strategic talent initiatives and branding
efforts.

A multinational fashion design company, this organisation is responsible for a widely popular and recognisable fashion brand.
With retail locations around the world, this company continues to expand its product portfolio and global presence.

Keywords:

RATR—Yv—, A\MER, INEER, ILYNTOA4D a3y, A, YIIL—MNABTO I M, NMTY YR
8% BRT SV R, ABER, KA 4ER

Job Ref: J3YT65

Responsibilities:


https://www.careercross.com/en/company/detail-394080

Page 2 of 2

« Lead full-cycle recruitment for all roles across the business

« Develop and execute sourcing strategies for both internal and external talent

« Guide hiring managers on market trends and hiring best practices

« Build and maintain strong candidate pipelines through networking and proactive outreach
« Manage recruitment agency partnerships and monitor compensation trends

« Drive talent acquisition projects and employer branding initiatives locally and globally

« Promote internal mobility programs and enhance candidate experience

Requirements:

« Bachelor's degree or above in Business Management, HR Management, or related field

« 3-5years of recruiting and TA experience within an MNC environment (frontline recruiting is ideal)
« Prior agency and internal mixed experience preferred

« Experience in the Retail or Service Industry is desired

« Skilled in project management and talent pipeline development

« Strong functional expertise in recruitment and talent management

« Proficient in Japanese; business level English

Company Description

We've been a driving force in the Japanese bilingual recruitment market, providing high quality candidates for our clients and
access to the best jobs for over 20 years. We operate a team-based profit share system which, we believe, sets us apart from
the majority of competitors by enabling us to always put the interests of our clients and candidates first. That means we can
find the best fit for employer and job seeker, and we never push people into unsuitable roles.
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