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Job Information

Recruiter
Morgan McKinley

Job ID
1546656

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
July 2nd, 2025 20:49

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Fluent

Minimum Japanese Level
Fluent

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840

Join a leading global travel tech company as a Talent Acquisition Partner, where you'll drive innovative hiring strategies
in a fast-paced and people-focused environment. This role offers the chance to manage full-cycle recruitment across multiple
business functions while helping to shape Japan's talent strategy. You'll collaborate closely with hiring managers and global
HR teams to bring in exceptional talent that powers world-class travel experiences.

Key Responsibilities
« Manage end-to-end recruitment across roles and departments: sourcing, interviewing, offers, and onboarding
« Partner with hiring managers to understand talent needs and deliver strategic recruitment solutions
« Proactively source candidates using LinkedIn, local job boards, and networking
« Collaborate on employer branding initiatives to strengthen market presence and attract talent
« Analyze market trends, salary data, and hiring metrics to guide recruitment decisions
« Ensure compliance with local labor laws and internal hiring policies

« Continuously optimize recruitment processes for efficiency and scalability
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Required Skills and QualificationsExperience:
« 3+ years of full-cycle recruiting experience, preferably in tech, travel, or fast-paced environments

Technical Skills:
« Proficient in LinkedIin Recruiter, local job boards, and Microsoft Office (Excel, Word, Outlook)

« PowerPoint skills a plus

Soft Skills:
« Excellent communication and stakeholder management skills

« Strong organizational abilities and the ability to manage multiple roles simultaneously
« Comfortable working in a dynamic, global, and agile environment

Language Requirements
- Japanese: Fluent

« English: Fluent

Preferred Skills & Qualifications
« Experience in global or multilingual environments

« Background in internal recruitment, RPO, or agency settings
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