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Job Information

Recruiter
Morgan McKinley

Job ID
1539487

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
May 28th, 2025 00:00

General Requirements

Minimum Experience Level
Over 1 year

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status

Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-43840
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Join a global fintech company in Tokyo as a Junior HR Business Partner, where you will bridge strategic HR initiatives and
operational excellence. This is an excellent opportunity for early-career HR professionals to step into a hands-on, high-impact
role supporting core business functions. You'll work across HR, legal, finance, and office management, building the
foundation for a long-term HR career in a dynamic, fast-paced environment.

Key Responsibilities

« Act as a liaison between HR and departments such as Legal, Finance, and Office Management to translate business
needs into HR solutions

« Manage the full employee lifecycle from recruitment to offboarding

« Ensure accuracy in payroll processing and compliance with local labor regulations

« Coordinate office operations and manage vendor relationships

« Collaborate with senior HR leaders on strategic people initiatives

« Support process improvement, engagement programs, and performance enablement

« Provide backup support to senior HRBPs to maintain operational continuity

Required Skills
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Required Skills and Qualifications
Experience:

« 1-3 years in an HRBP, HR generalist, or similar role with exposure to cross-functional departments
« Experience in handling end-to-end HR operations, compliance, and office management

Technical Skills:
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« Proficiency in HRIS platforms and payroll systems
Soft Skills:
« Strong communication and interpersonal skills
« Goal-oriented, self-motivated, and adaptable in a fast-paced environment
« Ability to manage projects and support after-hours business needs when required

Language Requirements
« Japanese: Native

« English: Intermediate to Business level
« Additional Asian languages a plus

Preferred Skills & Qualifications
« Ability to translate strategy into execution across multiple HR functions

« Experience coordinating across legal, finance, and administrative teams
« Interest in growing within a global, multicultural HR environment

Why You'll Love Working Here
« ompetitive compensation with career growth opportunities

« Fast-growing international company with a mission-driven focus
« High-impact HR role with hands-on exposure to strategy and operations
« Supportive team culture and access to global HR practices

« Dynamic work environment with diverse and cross-functional collaboration

Company Description

Morgan McKinley (EEFEMIRAM AV YILT 1 VIR E LT, SEIFLAER - 9H A2 ) — NTHRALERKRE. AR
VY JRAMNELTODRFIVEETIAMEEBUDIIZ2EFEVELTVET, 1988FEDAITLAE. Morgan McKinleyD#
&, TEHLAEOY—ER] HBAHOEES] NoILETHYKEITLOETIHRVER] . ZLTALWE TX
Bl #FHT 2R LTHONTWVWET,

DOW—F A VT AR YR N THBERAVFILI Y FETBRBRICBEAVEDELEZ L,

Page 3 of 3



	【外資系フィンテック】ジュニアHRBP（人事ビジネスパートナー）｜中国語・韓国語等歓迎
	Job Information
	General Requirements
	Job Description
	Required Skills
	Company Description


