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Job Information

Hiring Company
Okinawa Institute of Science and Technology Graduate University

Subsidiary
SRR R AFRAE

Job ID
1533686

Industry
Education

Company Type
Large Company (more than 300 employees)

Non-Japanese Ratio
Majority Non-Japanese

Job Type
Contract

Location
Okinawa Prefecture, Kunigami-gun Onnason

Salary
3 million yen ~ 4.5 million yen

Work Hours
FRESEEERS : 9:00-17:30 7L v 7 R4l (37494 £L10:00-15:00) EE7. 585 < B RS @A

Holidays
EREHRARE. ESAE. GHRAE. ERFREKE. BBEARER. EXERZEHERE

Refreshed
May 2nd, 2025 12:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Fluent (Amount Used: English usage about 75%)

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

The Resource Center Staff plavs a vital role in OIST's Universitv Communitv Services. The Center acts as a comorehensive
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hub for information about life in Okinawa, offering support not only to students, faculty, and staff but also to their families and
visitors.

The Resource Center Staff assist community members in adapting to life in Okinawa and provide ongoing daily living support
from arrival to departure.

Responsibilities:

1. Serve as the welcoming and informative first point of contact for all OIST community members, including family
members and visitors.
2. Perform clerical tasks such as handling phone inquiries, maintaining records, and processing forms to ensure smooth
Resource Center operations.
3. Support new community members in adjusting to life in Okinawa by offering guidance, resources, and information
about local services.
. Maintain and update the Resource Center’s digital databases to ensure timely and accurate information.
. Collaborate with the Director and team to identify and share new information or services helpful for daily life in the
local area.
. Coordinate with other sections or teams within OIST that provide similar services to ensure effective collaboration.
. Manage and keep guest card records up to date.
. Ensure the Resource Center’s website is current and accurate.
. Perform additional duties as directed by the Director of the Resource Center.

a N

© ooN®

DY =2V F—DRYv7iE, OISTOREIAZIa1=F1 - Y—EROFTEEREEZE->TVWET, HiE - BATOD
ERICEHT ARANABRERMRITZIBAELT. YY—REVY—Id, 2E, HHEEL T TR, ZFOTRECHEED
FHrEYR—PMLTVET,

Y=tV —DRFv71E, OISTOIAI2=ZF 4 —AVYN—PHLVWEREBICERTESLIXEL, #EHLISIEEE
TORBEFICET 32— EaHMNICHR—NLET,

L~

_

. OISTZR4E - HWEDORK., RFEESLOISTII 2T 1 —DRETOALXEEDL., BFHRERBT I2RMOR
&%,

2. YY—RtEVI—DOHEBREEEZZA DD, BHENRY. WISOREK. RELEBREOEBEELZITI,

L HLLWIAI AT —AYN—DHBTOEFICEIRTES LD, - BE g —EX0BNREETI,

4. VY=LV I—DTIINT—IR—%&HMFEF - BFHL. 914 L) —CTERELBRERERT 2.

5 DY—REVI—FT1LI9—PRYyI7EHBAL. HBOHBEERICERIDHLWERP Y —ERER/FET %,

6. OIST ACAKDY —EREZRBTZMDEI L a v PF—LDXAVN—EEE - BHL, MRBICEBZEZETT
%,

7. YA MA—FREEEL, ZTORHERFTOREICHED,

8. YY—RAEVI—DIzTHA NI EFINDEBRTHDLIICT S,

9. YY—REVI—T 4L I —DETRICHEL. TOMOESEHITT 5,

Required Skills
(Required)

1. Excellent English and native-level Japanese proficiency (written and spoken).

2. Proficient in Microsoft Office and adept at using the internet as a reliable information source.

3. Strong interpersonal skills, cultural sensitivity, and the ability to communicate clearly and concisely in both written and
spoken forms.

4. Excellent organizational and proactive problem-solving skills.

5. Atleast 2 years of international administrative work experience.

6. Ability to multitask and manage time effectively.

(Preferred)

. In-depth knowledge of life in Okinawa and connections with local organizations.

. Previous experience supporting relocation for international staff.

. Ability to analyze service usage data and prepare presentations for university and BOG executives.
. Knowledge of graphic design (e.g., for posters and flyers).

. Understanding of business process automation.
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