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Job Information

Hiring Company
MetroResidences Japan K.K.

Job ID
1533245

Industry
Real Estate Brokerage, Management

Company Type
Small/Medium Company (300 employees or less) - International Company

Non-Japanese Ratio
About half Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Minato-ku

Salary
6 million yen ~ Negotiable, based on experience

Salary Bonuses
Bonuses paid on top of indicated salary.

Work Hours
9:30~18:30

Holidays
sE2BER28% (EBA#A) . EREHREB/EI0BE L. ZORIZESICHVIEN. SHRAR (Bf) £58

Refreshed
June 11th, 2025 12:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Daily Conversation (Amount Used: English usage about 10%)

Minimum Japanese Level
Fluent

Minimum Education Level
Associate Degree/Diploma

Visa Status
Permission to work in Japan required
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Position Summary

In this role, you will be involved in a wide range of cross-functional projects—from property acquisition and contracting, to
interior planning, renovation management, and final setup. You will work closely with property owners, renovation firms, and
other stakeholders to enhance the appeal of our spaces while balancing profitability and brand value.

While deep design experience is not a requirement, we welcome candidates who have a strong sense of aesthetics and
interest in space design and furniture selection. You will be expected to provide practical improvement suggestions and
direction throughout the process.

You will also collaborate closely with internal teams such as marketing, finance, and operations to drive business growth and
project success.

We are looking for individuals who are eager to combine perspectives from both real estate and interior design to develop
"living spaces" as marketable products. If you enjoy taking initiative and want to thrive in a fast-paced startup environment
with substantial ownership, we would love to hear from you.

Key Responsibilities

« Research and evaluate new property acquisition opportunities and negotiate contracts
« Plan and develop property concepts and positioning
« Devise and implement strategies for approaching property owners and related stakeholders
« Review and renegotiate lease terms for existing properties to improve profitability
« Analyze property performance and formulate leasing strategies
« Prepare performance reports and share with internal and external stakeholders
« Oversee setup and quality control of new properties
« Maintain close communication and coordination with property owners
« Collaborate with internal departments including marketing, finance, and operations
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Required Skills
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