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ECUN—RD 7 LYF Y NI Y =7 /ECU Hardware Resident Engineer

Job Information

Hiring Company
GKN Driveline Japan Co., Ltd.

Job ID
1532507

Division
RFER

Industry
Automobile and Parts

Company Type
International Company

Job Type
Permanent Full-time

Location
Aichi Prefecture, Tota-shi

Salary
5.5 million yen ~ 10 million yen

Refreshed
July 15th, 2025 01:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Fluent

Minimum Education Level
Associate Degree/Diploma

Visa Status
Permission to work in Japan required

Job Description

Role Purpose & Value
Liaison with customer, acting as technical Interface between customer and GKN ECU HW teams. Lead customer interface
ECU Hardware reporting, open issue tracking, timeline management, and escalation management.
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https://www.careercross.com/en/company/detail-445806

Key Responsibilities

To strengthen our engineering team we are looking for a Hardware Engineer to be a resident engineer at a large vehicle
OEM. Your key responsibilities will be contributor and support of low voltage power electronics designs for application to
Electronic Control Units and be the Lead Customer Interface, understanding, analyzing and managing customer change
needs and requests relating to electrical hardware and execution feasibility. Your ability to speak both Japanese and English
at business level will be important as this you will need to analyze, link, and distribute customer needs the GKN electrical
hardware design and test team.
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Tasks and areas of responsibility:

« Reporting /Meeting/explanation/Presentation within OEM
-Being key interface for EHW to customer by:
-Handling changes (requirement handling and negotiation customer)
- Adjustment timing (alignment HW timing to project level milestones)
-Support validation (test plan definition, negotiation, reporting)
-Customer onsite support if needed (small adaptation, e.g. connector pin change)
-Failure investigation
-Design support

« Support and debug hardware issues in the lab and at customer through commissioning, testing, diagnosing, and
inspection through development life cycle

« Being bidirectional communication interface for design question like providing input into development of design
justification/Worst Case Circuit Analysis to validate design selection

« Support release electrical hardware design outputs from ECAD tools according to GKN processes, and facilitate
customer releases

« Being customer interface for Safety topic and support design for functional safety and support Functional Safety
engineer on all Electronic Control Unit

« Understand product design including simulations, component selection, schematic design, thermal concept, Design to
Cost, and Design for Manufacturing
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Annual Salary (Yen) and Bonus/A8E N (BE5524)
Manager level:

Total JPY8.62m-10.0m (Including bonus)

Annual Base salary: JPY7.5m-8.7m

Bonus Base salary x 15% (Max)

Staff level:

Total JPY5.6m-6.8m (Including bonus)

Based salary JPY350k-430k (JPY4.2m- 5.16m)
Bonus: 4.0 months
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#7565/ /working time
Working time and Holiday :
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Based on OEMs regulation and calendar
Before secondment : Based on GKN regulation and calendar 8:30-17:20
Saturday, Sunday, Golden Week, Summer holiday and Year end new year holiday : 9-10 days each. *National
holidays(weekly) for working days
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{#% /Others

1.People Manager: Japaneses CE, Japan Customer, Customer Engineering ePT (Daikoji)

2. Key GKN other locations: Daikoji office(Main support) in Tochigi, Tochigi plant, Tokoname plant (Japan), India, Germany,
Spain, ltaly, USA, Sweden

3. Customers : Domestic OEM.

4. Domestic biz trip: Daikoji to participate training before secondees

5. Oversea biz trip : for training or meeting: overseas GKN (EU, AP, USA) before secondees OEM
6. [About secondment].

Training internal: Require join training at Daikoji office for a few weeks to a month

The timing of the secondment will be decided in consultation with the OEM.

Secondment treatment shall be determined separately.
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Required Skills

Skills and Experience that will set you up for success:

Bachelor’s Degree in Electrical Engineering

Experience in Automotive Applications

Understanding of automotive and functional safety development processes

Understanding of Automotive SPICE(A-SPICE) and Cyber Security (ISO/SAE21434(UN R 155/156)
Understanding of Tests of ECU hardware

Driver License in Japan

Japanese (Fluent — Writing/Reading/listening)

English (Business level)
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Company Description
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