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Job Information

Hiring Company
NOWHERE Co.,Ltd

Job ID
1531009

Division

HHEAER

Industry
Apparel, Fashion

Company Type
Small/Medium Company (300 employees or less) - International Company

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Shibuya-ku

Train Description
Fukutoshin-Line, Kita-sando Station

Salary
Negotiable, based on experience ~ 7 million yen

Refreshed
August 4th, 2025 03:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Fluent

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-225255

Talent Acquisition
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As part of the talent team of a foreign apparel company, you will be responsible for recruiting mid-career and sales staff.

#¥3MZA Business description

PR DIIR & 1T

Development and implementation of recruitment strategies

-BAZOER CGRAR -EE-FME - 777 — - AttE7T) 0EHR
Management of the recruitment process (from job creation, interviews, evaluation, offer and on-boarding)
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Selection and use of recruitment channels (recruitment media, agents, etc.)
-RFERY Y TORA BWHE, TR RERY YT
Recruitment of sales staff : contract, part-time and temporary staff.
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Identification of recruitment needs for each shop and coordination with SVs
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Other general tasks related to the Human Resources Department
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Permanent employee

(#5535
REREEAX Ty 54-22-3
REREXA MOLSEER  fEH5S
JRILFRR 2 RBR  fE579
JRIBEIRTEKr B8R #5100

(F8EFIR]
EEBRICK W BMEH ~70085M

(Eh#5ERE)
9:00~18:00

(KB - IR)
TEBER 2 BH(EAR)
B, FRFHB BB

(BRIEX]
- TRELEIM
- BEHRRR TR
- # B RIS
- R BEERREMRIR - FETHRRIDA

Required Skills

WHEZF)L - B Skills and experience required.
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At least 5 years' experience in human resources and recruitment related fields
TRUIVERERIZ) T—IVERTORBAORBRN H 5 HED

Experience of recruiting in the apparel or retail industry is welcome.
TS A (RAEED Sy XY SPREICHER)

Data analysis skills (used for tracking and reporting on recruitment performance)
SEVRAUANVOREN, G BAREE

Business level English skills.Flulent Japanese

-PCZ#*JI (Excel,Word,Power Point,)

PC Skills:Excel,Word,Power Point,

Company Description
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