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AUTOMOTIVE

HmRARTI YT (—H&E)

Job Information

Hiring Company
GKN Driveline Japan Co., Ltd.

Job ID
1528078

Division
BRI IR MR (/X7 — L 1Y)

Industry
Automobile and Parts

Company Type
International Company

Job Type
Permanent Full-time

Location
Tochigi Prefecture, Tochigi-shi

Salary
4.5 million yen ~ 7 million yen

Refreshed
July 7th, 2025 02:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Basic

Minimum Japanese Level
Native

Minimum Education Level
Associate Degree/Diploma

Visa Status
Permission to work in Japan required

Job Description

AcfE % & §378 / Position
BB BRIV Y =7 (—M#B) /Product Development Engineer (Staff)

B - MR B AMARR (/N7 —bL A V)
Section : Mechanical Component Development (ePowertrain)
Department : Engineering

AR/ Hiring background : fR##3& 1L D 7= &B AN FE/Additional for organization strengthening


https://www.careercross.com/en/company/detail-445806
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F— LKER/Team member
9% (EIHEMi44 (40~501%) . —MkE% 5% (20~30f%) S BiRE1®R) *EHLEAIF. BERA
Maanger 4 (40-50 years) Staff 4 (20-30years) Total 9 member including an Agency staff People maanger: Japanese

B35 Z/Job Description

LHDOIVI =T Y VT F—LIEDED. HREHGATANFHEZNURE TEEBEARI VY _T7E2EELTVWET,
ORI avTiR, BREARI VY7L LT HAOBBHRABTHIERICERLL TVWE I L 2BRAT2EEEZEVE
o EHRBEADIHRIE, >Ial—YavBIWELBYENTIAMIE > TERINET,

EiRE M : [ZiRALSD) % &, ePowertrain® M (ML IER) ORFEEELLTWEEEZET,

BEW: EIC. BAOBEEALA—H— (OEM) MIFE&RY XY,

To strengthen our engineering team we are looking for a Mechanical Development Engineer based in Daikoji, Tochigi pref. in
Japan.

In this position you will be responsible for the mechanical product engineer ensures the compliance of the mechanical
content of the product with its specification. Evidences are generated by simulation and / or physical testing.

Products: Multiplate LSD (Limited Slip Diffrencial) - ePowertrain, Torque products

Customer: Japan OEMs

F74:1%2l/Key Responsibilities
. BRERBE OMRERET
oYy hNER
ABADBEHREFE

. T A NFIEDIERK

T INE E B

HEE EDR WA hE R
NRITA—TVADEHE
HARVEE & ORREER
BEEHOXELEEE

CONDO A WP

. Engineering Solutions Design

Project Management

. Personal Capability Building

. Test Procidures Creation

Data Collection and Analysis

Responce for Functional Question

Performance Management

. Internal Client Relationship Management

. Custommer Regirement Documentation and Tracking

CONDO A WD

1. EREROBERIEDTIE
ARFIREIZDIER - F4T
2. #E1RERE
BHRBRICHLCLBERAERR
3. AR BRBEROIRME
4. AREBODRELY
5. L EERET
BED? OV IMER (FEAXE - £EM - REERSE) ORE
SEROER - RiT
FRETIREE (FEMPARAT - FEIBLLER - BRETFMEAS) DERK - RIE
FEEFHRR - IEMEAE
HEMERRUHRERN OBRE T L O T IRETRERRBRESE BEIE) | 2/EX - &7
RREREOER - HIT
6. DR#2D R
THA VL E2—ERBEE F1E) OFEK - RITEEBFREOR
HIER. RFES WHBRROER - FiT
8. MMEFRERUHFERD BB
9. EEERET
BREHE. REMRTOBRRUVERER2 T O TRARERIBREE (FR) =EH - T
10. DR#3 DR
FHA UL E1—RRREE (ER) OFEK - RITEBREEEOER
11. EHE., IBRROERK - F1iT
12. QA Matrix DYERY - 218
13. SRETEEMET
14. VAVER 4O - BRI EREt
15. TR A EAFROXE

N

1. Customer requirements clarification support
Specification consideration and submission
2. Concept design
Application and improvement based on customer requirements
3. Sharing customer schedule information
4. Engineering development cost estimation
5. Prototype design
Lessons learned investigation
Concept drawing creation and submission
Design feasibility (FEA, Similar products Comparison, DFMEA)
Patent proposal, patent infringement investigation
Design feasibility confirmation report creation, submission
Test request submission, support
6. Desig review #2 (proto)



Design review conclusion creation, submission and remaining tasks solving
7. Proto drawing and quotation part list creation, submission
8. Prototyping order and quality confirmation
9. Series production design
Design feasibility confirmation report creation, submission
10. Design review #3 (Series)
Design review conclusion creation, submission and remaining tasks solving
11. Series drawing and part list creation, submission
12. QA matrix creation and support
13. Design change feasibility study
14. VAVE item proposal and feasibility study
15. Market issues solving support

ERPE

- IE3%t8 : 1 4/ Permanent worker :1 person
ABFHLR 20255818~

Planned hiring date:1st May 2025

18 & 5503 )/Annual Salary including Bonus
— B
- BEAHG - 30.085~42.05 (FFUX : 360AH~5045MH) (RER. BEAICKH L TRE)
-EE5  BEKXKD400BSF (2024%=48) (Z#RB 7H - 12R)
- BEAAHEEFIN : 480AA~6728H  (FFERIFRL)

Staff level
+ Based Monthly Salary: JPY 300,000 — 420,000
+ Annual Salary: JPY3.6m -5.0m
+ Bonus : Based monthly salary x 4.0months (2024 actual)
- Total Annual Salary including bonus: JPY 4.8m — 6.72m

#3505/ Working Time
8:30~17:20 (BEFEAEFEH Y. TL v I RI 1 L)
8:30 - 17:20 (Over work, Flexible time)

Eh35Hh/Working location

KRICFRER - AFARMEAT RS FET1150% i

XERGHE (EEHHHEDHY)

XREFMEAR [T TE =HT50(3.5km)

*¥FRILEENHEE MRS > 5 —) . LERBEEE (T4 V9 —] K YETI0km

Daikoji Technology Centre, 1150 Daikoji, Tochigi City, Tochigi-ken Japan
* Basically, requirement working at office (Telecommuting system available)
Mibu station (Tobu Utsunomiya line) 5 min by car (3.5km), 10km from Tochigi IC/Mibu IC

£tk H/Holiday
THEH. HIEER. fhidEMERAL VS —ICED<
Saturday, Sunday, other holiday is based on GKN calendar.

FTHOMKEEIZEE, T—TVY 14— - BRI - EXRFERKE : £49~108
No national holiday, GW, Summer holiday and Year end new year holiday : 9 - 10 days each.

{i5#£/Note

EHEWR  BAR (KAFEEM. (AT AMHBEAIS (HAH) . BEIH (BHR) ) .
BAAVER KAV, ARA Y A9 YT, TAYA, R9z—F

BEE : EROEM. BHOEM, i/ O—NILGEY TS/ v 25D

BAREEDORE . SMOMEEEDVRVD, YLULURICHAEINZREBICHET 256807 H 2
(BRI, 7 X ) ABEEREICEHLE/-BARR19:30 - 22:300B DA >~ 54 ViTbaHhEE)
ERHEE : BEIEX—h—7%E @HBIC1@)

EBAHER BN, 7T, TAUN (FREHEE  IFIFEL)

B ERMICIEEERL, 7Ly IS4 LG, (BRTHREER. MERBZEALLBES. BEAAFEE LTHHR)
BEEAAFEERICHE, (TEHHHE : ZERLETHY)

BANSDEREICIE. AETESEZH

HFY: REFHIH (1 AB12500H. 2 AB+3000. 3 ABLLFE+1500)

FBEFY: £L

F&  RENLEFS. BRERLTES

Relationship site : Japan (Daikoji office, Tochigi plant, Tokoname plant), India, Germany

Spain, Italy, USA, Switzerland

Customer : Domestic and overseas OEM, including global suppliers.

Meeting with oversea GKN site : There is a possibility set time slot on Japan evening time over.

Domestic biz trip: Japanese OEM (1 time per 3 months)

Oversea biz trip : EU, Asia, USA (Frequency : low)

Over work : In case of staff, no over work, in general flexible time.

Basicically, require working from office. (have regulation for work at home programme for illness and other special reasons )
Pay relocation fee for the person relocate to Tochigi

Allowance: Family allwance (Housing fee : None)

33 /Interview

EEMEEOY - WISE

1REE : FRABYYRX—Yv—, AFF—L (BAXE) Teams £REHE (BAXEEE)
RAREE AR LAE (BAZEEE) Teams XAIENE
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First round interview: hiring manager, HR team (in Japanese) Teams or face-to-face (interview in Japanese)
Final interview: senior member of development department (interview in Japanese) Teams or face-to-face

Required Skills

ISEER: TERORGETICHTIEESS

1. EBTROSE., K%, XFEREZET, ¥ B/ EF / XH NOZJRERDOA

2. AROERE TOERBERBRE (3FLUL)

XNRT— LA VROBRREERRELAFTE (L LN YRAI vy v a v SRV DR RRRE)
3. BRADOBEEH BRI EBRHLDA

4. FEEZEX)L : TR L ARILE

%5 MEiE TCAD] fE¥iZHY T A, EMMOCADF—LAVN—DRIGLET, EMREROMBICEOVWTHADF VY
EENHRDEHFEKRDET,

Requirements: Meet all items below

1. Master’s in engineering (Mechanical / Electrical / Electronics, Mechatronics) / master’s in physics or similar
2. Experienced practitioner able to work unsupervised (Over 3 years)

*Request : Powertrain development experience/knowleage

3. Driver’s license in Japan

4. English level: basic level (no requirement highly level)

No requrement 'CAD' skill & work, we have CAD team members.The candidate must be able to provide guidance on
checking drawings based on knowledge of machine elements.

Company Description
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