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Job Information

Hiring Company
Headspring inc.

Job ID
1454320

Division
Y ya—=vavin—7

Industry
Electronics, Semiconductor

Company Type
Small/Medium Company (300 employees or less)

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Shinagawa-ku

Train Description
Rinkai Line, Tennozu Isle Station

Salary
4 million yen ~ 7.5 million yen

Salary Bonuses
Bonuses paid on top of indicated salary.

Work Hours

9:00 ~ 18:00 (FRZEJBIFEOS BFfE]) AFE609 %% : B EEEEGBBS HIEZM

Holidays
TEBEAR2BE (£-8) . KB, BEE FREHRSF

Refreshed
May 10th, 2024 09:00

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level (Amount Used: English usage about 25%)

Minimum Japanese Level
Native

HERAF I HNIEHEE

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-469996

Job Description

ANy RRFY Y JE RER/RD —$EK (SiC, GaN) #8REL T/X7—IL 7 bhOZJ RO F CTEIHFRMOBERICESR
LTCEFE L, TNODEFMAEMAER TS E T, BRoNE{bEEHEL (BWEX - WARA) PEgEERY ET,
INETIC00U EDZEERFE A FET. 2019FICIFHFEIRNENAEERER bIATLAS] #HIZICEALELE, Z
DEGIE, B PESHMRORR - £ERRE L CAEISERIN, MBEREHCKYEREY —RT2/0E - BE(EER
LELE, BETHE, Ny TFY—FRHREVRATLEEREL, SFIEANyFY—BFE7 ) r—va vy TERINATWL
£9,

F7o. EHWMROBEBHABREICENE AN, 2023F78ICIE1 ~ RDAnand 7 IL— & DA FH &4 TANEVOLVE
HEADSPRING Pvt LTD] #3656 EFE L7z, COEHSMEEL T, BADHREEME M v ROEEREDEEAEDE.
MERDY Y —%EH5KRICERT25ETY,

TSI, ELPIryavoEOIRILF—ib, EVEAERICLZHEENOREE VW RROBBICHBT 27H. B
FECEBHOENEFHTEY)a—>avaERRLELE, 2hofEMEEERIC. BRATRMREL TV Iy
2T LADEEICRYBATEY, BETREIRLF—OMENAHAPHBEII 2 =T  DEARELELICES TS L
I TWET,

Wiz Ay RZATY VT IE, LiERifTEERTREEHIC. RERM VY ISORBERBLTH—R Yy Za— ML HEHET
B BAREBIE (SDGs) NDEEMAEBETYV Y1 —vary AN/ ¥ —& LT, SBEFLARBERITTWEZT,

RBEFRIESE  THERERE, BXHINL—T
20235784 > RAnand 4 )L — 7 &£ JVERII

o« BHESS A vy K BAEH
o BHATRMIN-ADBHBRILEXERDEBR. Ny 7 ) -—FTHEEE. T—9 —THRES

XEIREEDIE LIS ORIt A V7 5FH)
HERA1
UTEHEROIRE - BEFH (IKXTr—BHEOAEAVADIRIAY M EBBBBEVWLET)
OEVERAHLEDZ-HODOEREEER (Ny T RKRETM. T—IBEK. 1V N—FEX)
@QNRT—ILY  NOZVADEKEABEEICTESEY R - F7OMNIAEVS - Y=
- BTRR. 2R20HEAE - [S. SEES - Y —EXOIER
HERE2
o BEHE HPEHAE., F5¥ /Y J74ELE

o HEEE, HMET-CEE & ORRBE

Required Skills

o BERRVWEA (RATEEORREND)
e AVN=FPE—%9, N)—OUFT 4 3FTEONRT—IL I O=) XABEELH
g, EEREEA—H—. BEA—H—REDTRERHT

KRDZAM : BHFRABRES DOF—7— KRR HAL LA /BESCST /ESR
o ENDIEEBETEBEVRRAEVYADHBA

o RPETATATERMEL. TIVAILKEYRAE#EIEVA
o BEMIARZY, ALY LBRLPRY EIFREVWIRVYFy—IA VY RBHDH

ERVE : Ed8 (HROEDE SAME & BrR) EREA6HNAXT
A RBEF OSSR  TEE

AEFIN : 4005M~7505H
Bias -

RB#4 : 250,000/ ~468,7501 (ElEZEZK408EH )
BE: F2EFE K25 BBE (FE - BARRICEE)

HisHh - REMR)IXERRD)I2T B5BESS/N—/\—T Y EISF (Ftt)
REUR: YADWR TREMT AILER] 539/ L—IL [REMNT A IVER] fE549
L) &

#AB - KR : FFE 1248 (L AEHRA BEE FRFEHRLBLE)
ZOfts (F548 - BEI%F. RFalkRH Y )
AHRAR : AMARAURO7TAIBFAIB1IBORVWAICI0ANS *&aff5HE%20H8

HERR : RERR - B/ EEFE A/ ERFR B/ 5XKRR A

T DhEIFE S

(FY) BRAHRFY (BY, BFEFHREXR) /T REBFY MEFALCREFEFLTR

(F#8] QFHffi CiRkiEH Y. FIOKSREL(EREISVARFHTRELHY)

(/Ny 7 7HIE] ¥ (9:00~11:00) ¥ (16:00~18:00) DHiEh - BE), LB CEHBRBOBENATENET [1 05—
IVHIE] &
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HIE

o ANEHIE lcanalboat] EADHEENT
o BHEBAN—HEICRRT IEEETETZIAEI OS54 (R /KR /&R FEM)
o AMMBFEIDDOHE (BE. JF—A, 5SYRY—X)

Z DAthiBIEE
BIELE : FEME (NRIZASHEICER) EHREDE BRIV N/ EBERTOV L/ BHFY 211
EWCEDE ERIAAA

Company Description

MbDIvyavid MMREDITRTOANBENDOREEZZ T SNDIHRDER] TY.

ZOEHIC. AX— IRV F—ZXfTEHK LERIERT 22 & T IHRTELBREMR] 28IET2 2. FRAEIKCS
FRMEMBOTIRILF—Y 21— aVvERHT DI E2RRENLBREELTEY T,
ZORERIvYavERRTHETICR, BEKOEENFFLERITITVWBIIRITY,

FRICIREBENBVWEREZBI LY, 2TERIFTHLECL2EGH2NE LhEEA,

LALEBA S, KEEE > THEDEH (Gap) ZRUVBAZ D RAEEDERTHDEB>TUVET,

BB RBMELTRITIED T, EENMRREICER. TORREEHANEBETLTITEEL LD,

ZDEHICH, Bbid, HEMF>TWIEEDOHEZRARICEIZH L., TORADRAEZRRT S &E2ATICLTWY
£Y,

Wbl IhzE TB2E2EEBTS ] EEHRLTVWET,

BAEERZOTEARS, Bo9ESEAZAV. BRABANSLRREEAER. A£E2E LT, THATHEECIKAR
LEVWAZBRELTWELEWERS>TBY ET,

ANy RRTY v IlkAAE KRDBRHER BT B
Make society possible where everyone on Earth can benefit from electricity

Fifteen years since the turn of the twenty-first century, technological, industrial, and cultural exchanges across borders have
become increasingly more active because of the rapid advances in globalization. Meanwhile, the world population has
grown: thirty years ago, the population was less than five billion but is now over seven billion; estimates are that the world
population will close to ten billion by 2050. Population growth in emerging countries brings concerns about the resources of
food and energy, the environment, and economic disparity, which are now international issues. In order to address these
issues, a large number of businesses, associations, and academic institutions will need to coordinate their activities and
cooperate from a fundamental and long-term perspective. Headspring works to create a sustainable recycling-oriented
society through the development, introduction; furthermore, the company wants to expand smart energy technologies to
make a society possible where everyone on Earth can benefit from electricity by providing energy solutions of local
production for local consumption in emerging countries.

Headspring inc.
President and Representative Director Osamu Hoshino
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