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£ TOPCON

AFE (FZ - g - BARA)

Job Information

Hiring Company
TOPCON CORPORATION

Job ID
1424068

Industry
Hardware

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, ltabashi-ku

Salary
5 million yen ~ 8 million yen

Refreshed
July 28th, 2025 05:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
High-School

Visa Status
Permission to work in Japan required
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We will continue to challenge ourselves to enrich the lives of people around the world with leading-edge digital
transformation solutions.

We will accelerate our growth strategies based on the philosophy of Topcon that contributes to enrichment of human life by
solving the societal challenges within healthcare, agriculture and infrastructure.

Since our founding in 1932, we have developed our business globally with a focus on businesses related to surveying
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instruments and ophthalmic medical devices, leveraging our strengths in precision optics and optomechatronics
technologies.

In 1994, with the M&A of a U.S. technology venture company, we came up with the concept of “Automation of construction
process,” which no one had thought of at the time.

This was a turning point, and we promoted M&A of various overseas technology venture companies. We have been shifting
to a company that proposes solutions for healthcare, agriculture, and infrastructure. We will continue to take on the challenge
of creating new value as a “venture company with a 90-year history.”

In addition, since we are developing our business in the essential fields of “healthcare, agriculture, and infrastructure,” which
are essential to society, our business itself is linked to social contribution activities.

From the perspective of ESG (Environment, Society, and Corporate Governance) and Sustainability, we will solve not only
societal challenges related to healthcare, agriculture, and infrastructure but also global issues in consideration of the
environment and society.
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