GienTech

S
<

(ERP/X v ’7—297\7_-/_\: vHILE vk
DEAREEFTFT OV K

Job Information

Hiring Company
GienTech Japan

Subsidiary

GienTech Japank=® &t (B#t& : XoF75 -F7o/09— -

Job ID
1376199

Division

FEEREERAR

Industry
System Integration

Company Type

B4H Y E— R) REERP/Sy o —IY 7k

PAZASZ - )

Large Company (more than 300 employees) - International Company

Non-Japanese Ratio
About half Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
7 million yen ~ 14 million yen

Salary Bonuses
Bonuses paid on top of indicated salary.

Work Hours

9:00~17 : 30 (EFHEIFE7.50RE) %7 L v I 2HHFHEHY., BEXICIWEROTREMEHY

fEfE

Holidays

*T&3 : 9 B 208

FR123BLE (A, FREK. FHAR. EBARR. BAR2BH (ZBAKHA) ] . ERT - ERAR BRAR. NEK

R, HEIRIAER

Refreshed
February 11th, 2026 16:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
None

Minimum Japanese Level
Business Level
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Minimum Education Level
Associate Degree/Diploma

Visa Status
Permission to work in Japan required
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