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Job Information

Hiring Company
GienTech Japan

Subsidiary
GienTech Japantk=®&tt (1Bt % : /

Job ID
1299524

Industry
System Integration

Company Type

Large Company (more than 300 employees) - International Company

Non-Japanese Ratio
About half Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
6 million yen ~ 8.5 million yen

Salary Bonuses
Bonuses included in indicated salary.

Work Hours
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February 6th, 2026 07:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
None

Minimum Japanese Level
Business Level
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https://www.careercross.com/en/company/detail-425930

Minimum Education Level
Associate Degree/Diploma

Visa Status
Permission to work in Japan required

Job Description
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