-
"I.CVI e drvauryy—Fvati

K.K. CrossVision International

Company Description

The expertise, service, and security you need

Serving hundreds of multinational, foreign, and domestic corporate clients, CVi consistently delivers the secure, high-quality

results your business demands.

Human Resources Solutions

CViis a provider of HR services in Japan, offering Professional Services, including HR Consulting & Payroll Outsourcing and

Cloud Applications enabling payroll & Social Insurance processing, time & attendance tracking and personnel data
management.

« Experienced:

We have several hundred multinational, foreign & domestic clients across multiple industries such as finance, retail,

services and manufacturing.
« Pioneer:

We launched our first Cloud Computing software services in 2004 and offer a full suite of HR applications covering

payroll, attendance and HR information management.
« Total Support:

Choose the level of support you need, from Cloud Computing software services to full Business Process Outsourcing

(BPO).
« Professional Services:
We provide Business Process Outsourcing (BPO) for Payroll, Bonus, Social Insurance, J401(k) and Onsite HR
staffing.
« Robust Information Security:
Certified to top international & domestic standards: 1ISO27001, Japan PrivacyMark, & SSAE18 Type Il audit.
« Business Continuity Plan(BCP):

To safeguard your data, we maintain secure data backups at both our primary data center in Eastern Japan and our

secondary data center in Western Japan.
« Bilingual:
Services are provided in English and Japanese and client Cloud Applications are localized in both languages.

Company Details

Head Office
Japan

Main Business

AE -FEOYVa-yay - FokrY=-UT
President

SYARY=TITU-i

Established

19945

Capital
459,000,000

Number of Employees
51-100

URL
http://www.cvi.co.jp

Offices

Main Office

Akasaka 7th Avenue Bldg. 5F
7-10-20 Akasaka, Minato-ku
Tokyo, Japan, 1070052
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