
Analyst Programmer

Job Information

Job ID: 69189

Job Title: Analyst Programmer

Recruiter: East West Consulting K. K. 

Company Name: East West Consulting

Division: Tokyo

Company Type: International Company

Job Type: Full-time

Location: Tokyo - 23 Wards

Salary: 6 million yen ̃ 7.5 million yen

Salary Bonuses: Bonuses paid on top of indicated salary.

Salary Commission:

Date: October 20th, 2008 11:15

General Requirements

Employment Experience: Over 1 year

Career Level: Entry Level

English: Daily Conversation (Amount Used: English usage about 25%)

Japanese: Business Level

Education: Associate Degree/Diploma

Visa Status: Japanese national or permission to work in Japan required

Job Description

1. Design database and develop programs (Visual Basic and MS SQL Server).

 2. Help user acceptance test and conduct end user training.

 3. Manage local database as database administrator.

 4. Coordinate between user and MIS staffs in Head Office for system issue that cannot be solved locally.

 5. Operate data interface between Regional system and local systems 

 6. Assist MIS manager in defining user requirements for local and regional systems and also in designing application

database.

 7. Prepare and distribute to users weekly progress report.

 ?
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Analyst Programmer

Required Skills

1.?Experience: Minimum 3 years experiences in application development using Visual Basic and SQL. Over 3 years

solid experiences in Windows Server 2000 and MS SQL Server.

 2.?Language skills: Good Command or written and spoken English. Japanese native level.

 3. IT Skills: Good Knowledge of System Development Life Cycle. / MCDBA and/or MCSD and/or MCA preferred.

 4. Characters: Good communication skill, Excellent analytical and interpersonal skills. Flexibility to work under

pressure

Company Description

Since 1987 East West Consulting has helped a broad array of international companies achieve success in the Japan

market. We are widely recognized as Tokyo’s leading executive search firm. Our clients range from many of the most

prominent Fortune 500 companies to dot-com start-ups and successfully emerging enterprises that we are proud to

have helped through the establishment phase. East West’s unique recruiting system has been specifically designed

for and honed in Japanese market conditions, by executive search professionals with many decades of cumulative

experience here, and our clients can benefit from a number of distinctive advantages.
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